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DEPARTMENT OF DEFENSE EXECUTIVE LEADERSHIP DEVELOPMENT PROGRAM 
 

 Program Quota Allocations 
 

 

Note:  Candidates from the Combatant Commands should submit applications to appropriate service 

component. 

 

Due to COVID-19 impacts, DCPAS leadership “paused” ELDP Cohort 35 for the initial planned execution in 

FY21/22.  The cohort is now scheduled to begin September 2022.  Applicants previously selected for Cohort 35 

are guaranteed a seat. Therefore, a full Call for Nominations is not required for Cohort 35 (September 

2022-June 2023). Instead, Service Component training representatives will fill any empty seats (not to exceed 

their allocation) that may come vacant due to drops from the Cohort 35 roster. Defense Agencies and DoD Field 

Activities are encouraged to submit no more than one (1) applicant to DCPAS by February 15, 2022. An order 

of merit list will be established by a Selection Board and applicants will be considered in the event DCPAS 

must fill Fourth Estate vacancies due to drops in the current roster. 

 

 
 

 

 

 

 

 

Component Total Notes 

Department of the Army 10 Total quota includes 1 military 

Department of the Navy 11 Total quota includes 1 military 

Department of the Air Force 14 Total quota includes 4 military 

Department of Homeland 

Security/Coast Guard 
1 Total quota includes 1 military 

OSD, Defense Agencies, and 

Field Activities 
20 

Nominations should be submitted through the DCPAS Talent 

Development Directorate and are due NLT February 15, 2022. 

Intelligence Agencies 5  

National Guard 2 Total quota includes 1 military 

U.S. Federal Interagency 1 N/A 

Total 64  
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